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Pennsylvania Releases Report on Nursing Education Programs

Arecent report from the Pennsylvania De-
partment of Health indicates that al-
though nursing school enrollments in the
Commonwealth are skyrocketing — increas-
ing from less than 12,000 in 1999 to more
than 18,000 in 2003 - almost a third of stu-
dents in registered nurse programs are
dropping out. Half of those leave because
they fail to meet academic standards.

The SHIP Report on the Status of Nursing
Education Programs in Pennsylvania is
based on the data provided in the 2003
Nursing Education Program Annual Reports
submitted to the State Board of Nursing by
125 nursing education programs in Penn-
sylvania. (SHIP stands for State Health Im-
provement Partnership.) It provides informa-
tion such as student enrollment status, the
number of faculty, the number of gradu-
ates, student attrition, and clinical practice
placement capacity of professional and
practical nursing education programs.

The Department of Health is collaborating
with the Pennsylvania Department of State's
Bureau of Professional and Occupational
Affairs to identify the nature and scope of
data available through the State Board of
Nursing and to determine its usefulness in
addressing the nursing workforce shortage

issue. Though the nurse shortage is both
national and international in scope, Pennsyl-
vania's nurse workforce has some unique
aspects. Nursing schools in the Common-
wealth have historically trained not only the
bulk of Pennsylvania's nurses, but also have
exported nurses to other states.

Major findings for Pennsylvania nursing ed-
ucation programs include:

®m The number of students enrolled in RN
programs increased by 59 percent from
9,859 to 15,651 between 1999 and
2003.

® The number of students enrolled in LPN
programs increased by 63 percent from
1,704 to 2,772 between 1999 and 2003.

® The number of faculty employed in nurs-
ing education programs increased from
1,445 to 1,961 in RN programs and from
240 to 544 in LPN programs between
1999 and 2003.

m Since 1999, the number of newly hired,
part-time nursing education faculty has
significantly exceeded those hired as
full-time with the exception of RN-diplo-
ma programs.

® |n 2003, the number of newly hired, part-
time faculty was four times higher than
the number of newly hired full-time faculty
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Pennsylvania Releases Report (cont’d)

in RN-baccalaureate degree (BS), RN-as-
sociate degree (AD), and LPN programs.

m The percentages of part-time faculty with
required degrees were significantly lower
than those of full-time faculty with required
degrees.

m Between 2002 and 2003, the number of
nursing school graduates increased with
the exception of RN-BS programs, which
showed a slight decrease.

m RN-BS programs maintained the lowest
attrition rates between the years 2000 and
2003.

m Seventy percent of RN-BS and 68 percent
of RN-AD programs indicated difficulty in
obtaining clinical sites for student experi-
ence, while 28 percent of RN-DIP pro-
grams and 52 percent of LPN programs
indicated difficulty.

According to the report, racial and ethnic mi-
norities are under-represented among Penn-
sylvania nurses. Although 9 percent of the
Commonwealth's adults are African-Ameri-
can, only 3 percent of its registered nurses
and 7 percent of its licensed practical nurses

are black. Hispanics constitute 2.5 percent of
the adult population, but only about 1 percent
of its nurses. The report recommends that
Pennsylvania schools and employers try
harder to get the nurse work force to reflect
these demographics. It also suggests that
they recruit more men, who comprise less
than 5 percent of nurses.

The report states that even if all of the current
students graduate, Pennsylvania still will not
be able to fill all of its nursing vacancies.
Schools need to be more selective about
whom they admit and do more to retain stu-
dents once they are admitted. The report also
advocates that nurses become lifelong learn-
ers. This recommendation might ultimately
compel Pennsylvania to require continuing
education as a condition of licensure.

In addition to the current report, the Depart-
ment of Health previously released reports on
surveys of registered nurses and licensed
practical nurses. All reports are available on-
line at the SHIP link on the department's web-
site at www.health.state.pa.us.

California Community Colleges and Hospitals
Partner to Increase Nursing Workforce

nrollment in California community colleges

has increased continually over the last five
years, due in large part to a growing interest
in Nnursing programs. According to some esti-
mates, nurses produced by community col-
lege nursing degree programs account for 70
percent of the nursing work force in California.
To meet the demand, hospitals are working
with community colleges to expand their
nursing degree programs.

California hospitals gave a combined $50
million in 2003 to help train nurses at com-
munity colleges through student scholarships,
faculty hiring, and classroom expansions. The
nursing shortage and crowding in de-
gree-level nursing programs are com-
pounded by a lack
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of qualified instructors. According to the San
Diego Union-Tribune, many nurse educators
are getting older and retiring, and school offi-
cials say they are not being replaced because
younger nurses "find campus life less lucra-
tive" than other work.

Because of the salary discrepancy between
academe and a clinical setting, California
schools are having problems filling empty
staff positions. This situation has resulted in
qualified students being turned away from
degree programs. Some California colleges
have been able to fill empty staff positions by
taking innovative approaches to recruitment,
such as hiring working nurses to teach
part-time on weekends or evenings.
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