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POPULATION













• As an institution and as individuals
• Promoting a commitment to our strategic plan to Advance Diverse, 

Equitable, and Inclusive Culture, Climate and Healthy Work Environment 
that celebrates and honors tradition until our commitment to diversity, 
equity, and inclusion becomes an integral part of our everyday lives & not 
merely a set of initiatives

• Committed to our core values: SON C-Pride





The primary purpose was to develop a valid instrument that 
measures the extent to which DEI elements are threaded 
throughout the curriculum. Utilization of a valid DEI curriculum 
assessment instrument informs education strategies to be 
implemented to create, maintain, and sustain an inclusive, equitable, 
and responsive instructional environment. 



MISSION VISION VALUES TRADITIONS NORMS COMPETENT, 
DIVERSE NURSING 
WORFORCE TO 
CARE FOR A 
CULTURALLY 
DIVERSE 
POPULATION



To increase the 
use of DEI 
Elements from it’s 
baseline to 70% 
within 12 months

∗Assess curriculum for DEI Elements
∗Obtain approval of DEI tool from SON governance

∗Provide a DEI tool so faculty are able to thread DEI Elements with consistency
∗By Spring 2023 utilize tool to measure DEI competency based measurers





Adopted from Smith, D. G. (2020) Diversity’s Promise for Higher Education
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Planning:

Which strategies have been successfully implemented to support 
_________________________ in an inclusive and responsive instructional 
environment?

Interventions/Implementation:

What challenges so you or your course faculty anticipate or have 
experienced in measuring ____________________ competency-based measures?

Assessment:

How does your courses develop 

___________________?

Diagnosis:

How are ________________________ competency-
based strategies measured?

Evaluation: 

After implementation of DEI content, are there additional 
strategies needed for ___________________?

SDOL:

Denounce racism; embrace just principles; identify & 
address underlying unjust, & avoidable social causes 
disadvantaging learners; create conditions for student 
success.
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Reliability Statistics

Cronbach’s Alpha
Cronbach’s Alpha Based on 

Standardized Items
N of Items

Cultural Competence/Humility/Diversity 0.878 0.874 8

Social Determinants of Health 0.751 0.766 7

Health Equity 0.911 0.921 7

Social Justice 0.876 0.879 7

Diversity, Biases, and Learning Styles (DBL) 0.982 0.985 24

Gender, Equality & Intersectionality 0.915 0.915 7

Leadership 0.931 0.935 8

Community Partnerships 0.916 0.918 7

Evaluation 0.906 0.91 4

Diversity, Equity, and Inclusion Elements Tool (DEIET) 0.968 0.974 78

*Two (2) items removed due to zero (0) variance



An inclusive, equitable, and responsive instructional 
environment is one where faculty exhibit a caring 
disposition and use active learning techniques; 

Where students have a high level sense of belonging 
within safe spaces created for expression and debate; 

Where faculty facilitate discussion, address biases, -isms, 
or microaggressions while maintaining a psychological 
safe environment. 

An inclusive, equitable, and responsive instructional 
environment is one where there are measurable DEI 
elements that are integrated as expected learning 
experiences across the curricula. 



IT MAY SEEM LIKE WE ARE ALL ALONE, BUT OUR WORK IS OUTSTANDING
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