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Guided Debriefing Tool

The Healthcare Simulation Standards of Best Practice™ The Debriefing Process recommends that debriefing focuses on learner behaviors as they relate to the scenario-specific learning outcomes (Decker, et al 2021). The tool below provides a structure from which facilitator observations can make objective notes of learner behaviors in simulation in direct relationship to the learning outcomes. The tool is adapted from the SMARTER Integration Form (Rosen, et al, 2008) used in medical education. The connections from learning outcome to learner behavior helps to highlight the learner performance gaps, from which the guided debriefing questions can generate learner reflections and dialog.

The headings within the table below identify the different areas from which Scenario Design Template details can be used to complete the Guided Debriefing Tool. Simulation Facilitators can pre-populate the table below with the scenario-specific details of their chosen simulation experience.  The observations area in the table can be left blank and completed while observing learners in simulation.

	Learning Outcome 
	Expected Learner Interventions 
	Observations 
	Debriefing/Guided Reflection Questions 
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